
WHISTLEBLOWING SYSTEM

WHY REPORTING?
Reporting abnormal behaviour means preserving a work 

environment that respects our values.

HOW TO REPORT?

All whistleblowers, whether identified or not, are protected,
provided that they report facts in good faith and without financial compensation.

For more information, see the Whistleblowing Policy available on ATALINK, in the Compliance 
section, and on MyPeopleDoc.

VIA AN ONLINE PLATFORM BY PHONE
Via a dedicated phone line

IN CASE OF DOUBT, TALK TO
Your HR manager

Your Compliance Advisor
The Group Compliance team 0800 621 6464

 Country  Organization
Code 1944  

SECURE
CONFIDENTIAL

ANONYMOUS IF 
DESIRED


	Slayt 1

