










3. HOW TO ACT?

Any colleague facing a situation listed below (non-exhaustive list) that is contrary to the principles set out 

in this code, unethical, potentially fraudulent or contrary to laws and regulations, must immediately alert its 

hierarchy, the Compliance department or any other authorised person. 

• A erime or an offence (money laundering, insider dealing);

• A corruption and an influence peddling (including disclosure of confidential information);

• A serious threat or damage to public interest;

• A clear and serious violation of an international commitment duly ratified or approved, or a
violation of laws and regulations;

• A financial fraud;

• Deliberate concealment of any of the above acts.

An internal whistle-blower is a person who raises in good faith a real concern related to the above 

domains. 

Alerts can be communicated in writing or verbally. in many cases, it will be sufficient to raise an Alert 

Subject to the direct supervisor(s) who will be able to find a solution quickly and effectively. 

Otherwise, it is possible to contact directly: 

• the local Compliance Officer  Orçun OCAKOĞLU 
0533 702 59 83 E-posta adresi: orcun.ocakoglu@atalianworld.com

• the Group Compliance Officer Margaux HALPERN at the following numbers

+33 (0)1 55 53 05 06 or +33 (0)6 73 45 97 08 Or to the email address: margaux.halpern@atalianworld.com 

Or use the following alert's email address alerte.compliance@atalianworld.com, administered by Margaux 
HALPERN. 

Whistleblowing concerns are raised confidentially in order to protect the whistleblower from potential 

reprisals. Similarly, the highest level of confidentiality will be applied to the persons targeted and the 

information provided. 

The whistleblowers must not suffer any detrimental treatment as a result of raising a whistleblowing 

concern. 

For more details concerning the type of information that can be communicated, the retention period for 

these elements, the status of alerts and the actions taken, please refer to the Group alert procedure. 

Additionally to this Code, we would like to remind you that ali other internal policies of the Group must be 

followed by the Group colleagues. 

Name: Title: 

Signature 

Note: 

The Group may revise this Code or implement such other policies or procedures as deemed suitable to conduct business in an ethical 
environment and comply with the applicable laws and regulations. Details of the designated persons named in this policy might 
change, and additional contacts may be included at the discretion of the Group 's senior management. Any changes made in the 
policy, or any matter related thereto, would be intimated through proper channels. 
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